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Advertisement








Post Title: Year 3 Lead for Anaesthetics 
School/department:   Brighton and Sussex Medical School
Hours: 1PA  
Requests for flexible working options will be considered (subject to business need). 

Location: Brighton, United Kingdom
Contract: fixed term for 3 years with opportunity to extend
Reference: 30842 
Salary: commensurate with clinical salary scale, pro rata if part time 
Placed on:  20/05/24 

Closing date:     Applications must be received by midnight of the closing date. 
Expected Interview date: TBC 
Expected start date: 01/09/2024 
Applications are invited for Year 3 Lead for Anaesthetics at Brighton and Sussex Medical School (BSMS). The successful post holder will be responsible for coordinating the ongoing development and delivery of perioperative medicine and anaesthetic teaching, in close liaison with the module 304 lead, in year 3 of the BSMS course. 

Module 304 (surgery and peri-operative medicine) is an 11 week rotation based at Brighton and Sussex University Hospital in year 3 such that all students rotate through this module.

The module aims to further develop the knowledge, skills, and attitudes obtained in Phase 1 of the course. There is particular emphasis on developing clinical skills and the understanding of acute and common surgical presentations, their investigation and management, and the integration of this learning with the relevant pathophysiological knowledge. This module is an innovative part of the BSMS undergraduate course incorporating new themes: care of the unwell patient, perioperative medicine and an appreciation of managing complexity, uncertainty and disease trajectories in secondary care presentations of surgical conditions.  

The post holder will be responsible for the innovation of teaching and learning in perioperative medicine as well as the complexity of non-operative management of surgical conditions and learning centered on recognizing and caring for unwell patients.

The applicant must submit a letter from their Directorate Lead supporting their application and an agreed job plan to accommodate the 1 PA of BSMS time. A job-share of this post would be considered. 
Appointment : September 2024 for 3 years.

Further details of the post are within the enclosed job descriptions.

This post will be based in the Royal Sussex County Hospital, Brighton. 

Please contact Dr Tom Levett, Director of Undergraduate Teaching and Learning via email t.levett@bsms.ac.uk for informal enquiries. To apply, please submit a covering letter and CV to t.levett@bsms.ac.uk by the 14th June 2024. 
The University is committed to equality and valuing diversity, and applications are particularly welcomed from women and black and minority ethnic candidates, who are under-represented in academic posts in Science, Technology, Engineering, Medicine and Mathematics (STEMM) at Sussex. 
www.brighton.ac.uk/jobs
www.bsms.ac.uk
The University of Sussex values the diversity of its staff and students and we welcome applicants from all backgrounds.
Please note: The University requires that work undertaken for the University is performed from the UK. 
2.
The School / Division

Please find further information regarding the school/division at www.bsms.ac.uk. 
Job Title:
Year 3 Lead for Anaesthetics
Grade:
NHS Consultant 
School:
Brighton and Sussex Medical School
Location:
Southpoint Building, Royal Sussex County Hospital, Brighton 
Responsible to:
Head of School

Direct reports:
n/a
Key contacts:
Students, other members of Faculty within the School and University, School Officers, academics in the field in other institutions.

Role description:
Senior Lecturer is a senior career-grade teaching position. Post-holders will be expected to show academic leadership in teaching, and to support the management and strategic planning processes of the School and the University.









___
PRINCIPAL ACCOUNTABILITIES
1. To provide academic leadership in the design and delivery of high-quality teaching of anaesthetics and peri-operative medicine in year 3 and more broadly across the curriculum 
2. To support the module 304 lead, and broader phase 2 team in the delivery of the module and year 3 in general. 

3. To support the management activities of the School and University, and undertake a key role in School or University working groups or committees, as required.

KEY RESPONSIBILITIES

1. Teaching & Student Support

1.1. To maintain, develop and deliver the peri-operative medicine curriculum for module 304
1.2. To work with the 304 lead to ensure the continued integration of core themes: care of the unwell patient, an appreciation of managing complexity, uncertainty and disease trajectories in secondary care presentations into the module structure
1.3. To consider innovative teaching methods to maintain our high standards of student learning and experience 
1.4. To maintain high quality teaching and assessment in module 304
1.5. To be the initial point of contact for feedback to and from students with respect to peri-operative medicine for this module
1.6. To attend the BSMS Teachers’ Introductory Course and engage with on - going professional development
1.7. Ensure that course design and delivery comply with the University quality standard and regulations, and take responsibility for the quality of programme units.

1.8. Undertake academic advising duties, and provide first-line support for sensitive issues, referring on as appropriate to services providing further assistance.

1.9. Adopt an approachable and accessible attitude towards students, offering office hours, informal advice etc.

1.10. Contribute to the development of teaching and learning strategies and work in conjunction with others to apply subject knowledge to practice.

1.11. Provide first line support for colleagues, referring them to sources of further help is required.

1.12. Develop links with external contacts such as other educational bodies, employers and professional bodies to foster collaboration.

2. Contribution to School & University

2.1. Attend and contribute to relevant School meetings.

2.2. Contribute to School-level strategic planning, and University-level strategic planning processes if required.

2.3. Engage in activities beyond day-to-day duties, for example Admissions Days.

2.4. Assist with undergraduate and postgraduate recruitment.

2.5. Conduct risk assessments and take responsibility for the health and safety of others, if required.
2.6. Undertake additional administrative duties, as required by the Head of School.

3. Role-specific duties

3.1. To assist the 304 module leader in innovating of the module handbook, log book, student timetables and to update student learning resources.

3.2.  To oversee the organisation of the peri-operative medicine didactic teaching programme in module 304

3.3. To assist in organising Year 3 clinical placements/student experience in peri-operative

3.4. Contributing to within module and year assessments, including: Case-based Discussions (CbDs); question writing for the year 3 integrated knowledge test; OSCE preparation for the year 3 (and 5) OSCEs; OSCE examining. 
3.5. Participation in the module 304 Module review board and broader quality assurance processes related to the module
This Job Description sets out current duties of the post that may vary from time to time without changing the general character of the post or level of responsibility entailed.

INDICATIVE PERFORMANCE CRITERIA
1. Evidence of novel or innovative approaches to the delivery or peri-operative medicine teaching 
2. Evidence of high-quality feedback from students and faculty experiencing 304 peri-operative medicine rotation 
3. Evidence of engagement with year 3 assessment 
4. Evidence of external profile, such as membership of professional body, editorial board or similar.

4.
Person Specification

ESSENTIAL CRITERIA
1. Normally educated to doctoral level, or other equivalent qualification, or appropriate level of experience, as appropriate to the discipline (see role-specific criteria below).

2. Excellent interpersonal skills, with the proven ability to engage with students using a variety of different methods.

3. Significant experience of high-quality teaching at undergraduate level.

4. Experience of successful curriculum design or re-design.

5. Evidence of proactive contribution to School and/or University.

6. Excellent presentation skills, with the proven ability to communicate effectively, both orally and in writing, with students, colleagues and external audiences.

7. Leadership and people management skills.

8. Ability to exercise a high degree of innovation and creative problem-solving.

9. Excellent organisational and administrative skills.

10. Ability to prioritise and meet deadlines.

11. A willingness to participate in support activities beyond normal teaching duties.

12. Excellent IT skills, with the ability to produce high-quality learning support materials.

ESSENTIAL ROLE-SPECIFIC CRITERIA

1. Consultant or Associate Specialist in Anesthetics/Peri-operative Medicine working within University Hospitals Sussex East (rationale: all students undertake this rotation at this NHS placement site)  

2. Significant experience in undergraduate medical education and assessment
3. Collaborative team-working skills 
DESIRABLE CRITERIA
1. Evidence of an education portfolio with significant focus on scholarship
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